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“Who can say no
to serving the
Filipino people?”

This question was rhetorically
raised by Mr. Acmad Rizaldy P.
Moti, the newly-appointed
President and Chief Executive
Officer (CEO) of the Home
Development Mutual Fund
(more popularly known as the
PAG-IBIG Fund) on his keynote
speech during the Career
Executive Service (CES) Annual
Thought Leaders’ Congress
(TLC) held at the Diamond
Hotel, Malate, Manila last 31
May 2017.

2

Mr. Acmad Rizaldy P. Moti, President and Chief Executive Officer (CEO) of the Home Development
Mutual Fund (HDMF), keynotes the 7th Annual Thought Leaders’ Congress held at the Diamond Hotel,
Manila last 31 May 2017.

The Career Executive Service Board opens the 14th
Session of Paglaum Training Workshop on 27 June at

the Bayleaf Hotel, Intramuros.  The workshop was
participated in by twenty-three (23) delegates from the
different government offices, namely: the Presidential
Communications Operations Office (PCOO), Overseas
Workers’ Welfare Administration, City
Government of Manila, Parole and Probation 9

Transitioning to retirement is just as challenging as
other milestones in life, such as changing career

paths, planning your marriage, providing for your
family, or migrating to an unfamiliar place.

The 2nd CES Club for 2017 accordingly offered to 61 senior
career executives in attendance the roadmap to
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7th Thought Leaders’ Congress...1

The Congress, now on
its 7th run, was
anchored on the theme
“Resilient Governance:
Leading Strong with a
Heart.” It aimed to
deepen the CES’
Community’s
appreciation of and
commitment to the
concept of resilient
leadership as a key
driver for good
governance, inclusive
economic growth and
national development.

Mr. Moti shared his professional
journey, from being an Information
Technology (IT) officer and a banker.
He held different executive positions
in the banking industry before he was
convinced by then PAG-IBIG CEO
Romero Federico “Miro” S. Quimbo to
take the leap of faith and join the
bureaucracy. According to Mr. Moti,
he “was in a dilemma when he was
offered the job because it would
mean taking a significant pay cut from
what he was receiving in the
corporate world.” But he eventually
gave in to the calling of public service.

“I know the sacrifices that public
servants have to endure. I know the
hardships we face as government

employees. I can relate to the sacrifices
we all need to undertake in order for us
to make life a little better for all our
fellow Filipinos”, he quipped.

Since PAG-IBIG is mandated to
administer national savings program
and affordable shelter financing for
Filipino employees, he briefly discussed
the salient features of his agency’s
provident and home lending programs.

Earlier in the program, Civil Service
Commission (CSC) and Career Executive
Service Board (CSC) Chairperson Alicia
dela Rosa-Bala welcomed the three
hundred (300)-strong delegates and
encouraged them to listen to the stories
of courage and tales of hope.  “Listen,

feel, and become part of their
narratives as they walk us through
their life journeys, as we witness their
amazing transformation, and as they
reinvent the meaning and norms of
leadership.”

She urged them to convert hurdles
being experienced under the most
challenging circumstances and
convert these into opportunities of
leadership. In closing, she borrowed a
quote from Ms. Maya Angelou, an
American poet and civil rights activist:
“You may encounter many defeats,
but you must not be defeated. In fact,
it may be necessary to encounter
these defeats, so you can know who
you are, what you can rise from, how

you can still come out
of it.”

She closed her
message by offering a
minute of prayer for
the people who are in
the midst of pursuing
peace and stability in
Mindanao.

National Union of
Career Executive
Service Officers
(NUCESO), Inc. 3

Civil Service Commission (CSC) and Career Executive Service Board (CESB) Chairperson Alicia del-Rosa Bala and
National Union of Career Executive Service Officers (NUCESO), Inc. Executive Vice President Maximo C. Aljibe
welcomed the 300-strong delegates to the Congress.

“How resilient are you?” Executive Director Velasco-Allones gauges the delegates’ innate levels of resilience
through the RQ Test.
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Executive Vice President and Commission on Higher Education (CHED)
Regional Director Maximo C. Aljibe, in his message of solidarity,
expressed the full support of NUCESO to the Congress.

RESILIENCY: AN ESSENTIAL DIMENSION OF EFFECTIVE LEADERSHIP

For the plenary session, CESB Executive Director Maria Anthonette C.
Velasco-Allones focused on “Resilient Leadership”. She began her
session by guiding the participants into a peaceful and relaxing
meditation.

Executive Director Velasco-Allones defined resiliency as “the capacity
of individuals to navigate their way to the psychological, emotional,
socio-cultural, physical, and spiritual resources to sustain their well-
being and their capacity to individually and collectively negotiate for
these resources to be provided and experienced in meaningful ways
despite the presence of significant adversity”.

She enumerated the uses of resilience, namely: to overcome the
obstacles of childhood (taking responsibility for the adulthood we
want); to steer through everyday adversities (boosting productivity and
promoting wellbeing); to bounce back from major setbacks (moving on,
finding a way to move forward); and to reach out (finding renewed
meaning and purpose in life; being open to new experiences and
challenges).

To gauge the resiliency quotient of the participants, Executive Director
Velasco-Allones administered the Resilience Factor (RQ Test)
developed by psychologists Karen Reivich and Andrew Shatte and
interpreted the results altogether.

She also introduced the Resilient Leadership Framework. The framework, devised by Executive Director Velasco-Allones
herself, had four (4) core dimensions: Physical Health Self-Mastery; Mental Fitness; and Spiritual Fortitude. It also has eight (8)
sub-cores:

 Personal Competence
 Relational/Social Competence
 Personal Efficacy Competence
 Reaching Out
 Perspective
 Problem-Solving Competence
 Energy Management
 Financial Stewardship

LEADING STRONG WITH A HEART: RESILIENCY STORIES FROM CES EXEMPLARS

To cap the whole-day event, Department of Science and Technology (DOST) Undersecretary Brenda L. Nazareth-Manzano,
Department of Labor and Employment (DOLE) Assistant Secretary Mariano R. Alquiza, Philippine Children’s Medical Center
(PCMC) Executive Director Julius A. Lecciones, and broadcast journalist Ronnel A. Del Rio shared their life-stories as they
pursue their mission to set the benchmark for principled and resilient leadership as exemplars of transformational
leadership. 4

“Quiet the mind, and the soul will speak.” The delegates
engage in a collective meditation during the session on
Resilient Leadership facilitated by CESB Executive Director
Maria Anthonette C. Velasco-Allones.
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7th Thought Leaders’ Congress...

UNDERSECRETARY BRENDA L. NAZARETH-MANZANO, DOST

Usec. Nazareth-Manzano shared the challenges she faced as she was appointed as the
Regional Director of the DOST Regional Office No. XI at the age of twenty-eight (28). She took
over an organization that was “chaotic, marred with issues of incompetence,
underperformance, and even corruption. She added that “more than half of the people I led
was twice my age.” She also talked about overcoming the infamous Zamboanga Siege in 2013
and having been diagnosed with an Aggressive Stage III breast cancer in 2008.

With these obstacles in her way, Usec. Nazareth-Manzano instilled this message: “To be a
resilient leader, you have to lead with a heart. A heart that loves your job; a heart that loves
your people; and a heart that loves yourself.”

MR. RONNEL A. DEL RIO, PROVINCIAL GOVERNMENT OF BATANGAS

The second one to share his story, for his part, focused his presentation on his
accomplishments and advocacies despite his disability. Mr. Del Rio, Housing and Homesite
Regulation Officer V of the Batangas Provincial Administrator’s Office, is visually-impaired. He
is the first visually-impaired successful passer of the CES Written Examination through Braille
and computer screen reader.

As a member of the Punlaka Regional Institute for Special People, Inc., he joined the
community in advocating for a green and
sound environment, coupled with the practice of entrepreneurial initiatives as exhibits of
local products made by Persons with Disabilities (PWDs) and the marginalized sectors. As a
PWD Champion, he initiated a Workshop for Law Enforcers regarding the rights of PWDs. He
also pushed his advocacies on accessible tourism and more Philhealth services for PWDs.

One of the accomplishments of Mr. Del Rio as a public servant was the initiation of the Synergy Conference for the Economic
Empowerment of Batangueño With Disabilities in partnership with TESDA, DTI and Congressmen of the Province of Batangas.
He was also one of the reasons for the creation of the Batangas Provincial Ordinance No. 2 series of 2011 for the Provincial
Council on Persons with Disabilities.

At the end of his talk, Mr. Del Rio highlighted three (3) important values in being resilient: One must have a purpose, must be
determined to overcoming adversities, and must have the courage to stand up when knocked down.

ASSISTANT SECRETARY MARIANO R. ALQUIZA, DOLE

DOLE Assistant Secretary Alquiza discussed the last two setbacks he had in the Department of
Public Works and Highways (DPWH) before transferring to DOLE. He served as DPWH Regional
Director for fourteen (14) years.

After leading DPWH - Cordillera Administrative Region (DPWH-CAR) to a monumental
transformation (from being the 16th region to 8th in terms of performance) due to his
conceptualization of Magandang Opisina, Magandang Kalsada, Magandang Sistema (OKS) Program
Thrust, politicians from the region wanted him out because of an adage that says “Cordillera is for
Cordillerans”. He had to face seven (7) Ombudsman cases, which were all dismissed when the
truth eventually came out. Nevertheless, he was transferred to DPWH Region 1.

3

5



2nd Quarter 2017CES News

T H E  P U B L I C  M A N A G E R 5

7th Thought Leaders’ Congress ...4

Assistant Secretary Alquiza once more led the raising of the performance of DPWH Region 1 using the same strategies he did in
DPWH CAR. But then again, politics came in the way as he was demoted, despite his outstanding performance, because he was
perceived as previous administration’s favourite. But he kept his head up and continued to initiate projects beneficial to the
agency and to the public.

Addressing the participants, Assistant Secretary Alquiza encouraged the participants to embrace new opportunities against
challenges and continue moving forward, because adversities make us stronger and wiser. In closing, he shared a quote from
an anecdote:

“There is only one person who is capable of setting limits to your growth: it is YOU.” You are the only person who can
revolutionize your life. You are the only person who can influence your happiness, your realization, and your success. You are
the only person who can help yourself. Your life does not change when your boss changes, when your friends change, when
your partner changes, when your company changes. Your life changes when YOU change, when
you go beyond your limiting beliefs when you realize that you are the only one responsible for
your life. “The most important relationship you can have is the one you have with yourself”.

EXECUTIVE DIRECTOR JULIUS A. LECCIONES, PCMC

A fitting talk before the Congress concluded, PCMC Executive Director Lecciones discussed the
most challenging time in his stint with the PCMC: facing displacement from the lot it has stood on
for nearly thirty-four (34) years. The National Housing Authority (NHA), at that time, was
maintaining that the PCMC must purchase the land for Php1.1 billion for it to stay there, a
condition that PCMC officials likened to a virtual eviction notice for an institution that caters
mainly to indigent patients.

Lead by Dr. Lecciones, the PCMC felt the need to protect the hospital for it to be able continue its
mandate to do research in specialized pediatric diseases, train pediatric sub-specialists, and admit difficult clinical cases.
According to him, “If you believe in it, then fight for it!” Because of his and the PCMC’s unending battles, netizens initiated
online petitions to save the hospital and they gained the support of media. After almost two (2) years of struggle, the land
issue was resolved, thanks to the endless effort of the PCMC officials and the unwavering encouragement of their support
groups.

Dr. Lecciones also gave tips in responding to the challenge of constant stress: increasing physical wellbeing; ensuring that your
actions align with your values; having mental resiliency; and creating and sustaining meaningful supportive relationships.

Delegates were inspired by the stories of their fellow CES personalities. DPWH Director Gliricidia Tumaliuan-Ali found the
whole Congress “refreshing” because of its different approach. She appreciated the sharing of personal experiences, instead of
the conventional way sessions are conducted.

“Governance is not a straight line, we have to learn how to bend and go with the flow without losing sight of the direction of
good governance”, added Department of Budget and Management (DBM) Director Tessie C. Gregorio.

This year’s Congress was made possible by the partnerships with NUCESO, Home Development Mutual Fund (HDMF), and the
National Electrification Administration (NEA).
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Seventy-four (74) out of one hundred forty-eight (148) examinees or 50.00 percent passed the
Nationwide CES Written Examination (CES WE), the first examination stage for CES Eligibility, held
last March 5, 2017 in three testing centers namely: University of the Philippines-Quezon City,

University of Cebu-Cebu City and San Pedro College-Davao City.

Of the seventy-four (74) passers, 70.27% came from Quezon City testing center, 9.46% from Cebu and 20.27% from
Davao City.

The examinees with the highest ratings are as follows:

TOP THREE PASSERS

The top three passers are lawyers by profession and are all first time CES WE examinees. They took the exam in
Quezon City testing center.

Ms. Leila Magda G. Rivera, who obtained the highest rating of 89.88%, is a CPA-Lawyer and presently Acting
Director IV at the Public Expenditure Management Bureau (PEMB)-Department of Budget and Management (DBM).
She graduated with a degree in Bachelor of Science in Accountancy, Magna Cum Laude, at Saint Louis University in
1997 and passed the CPA Licensure Exam in 1998.  In 2007, she finished her Bachelor of Laws at the University of
the Cordilleras and passed the Bar Examinations in the same year. Her fields of specialization include Finance, Law,
Local Government Administration and Project Management.

Second placer Mr. Philip Josef T. Vera Cruz obtained a rating of 88.31%. He is presently Legal Affairs Division

Rivera, Leila Magda G.
(89.88%), DBM

Vera Cruz, Philip J. T.
(88.31%), DDB (88.23%), HOR

Tabinas, Sandra M.
(87.87%), DSWD

Solidum, Elsie Mae A.
(87.46%), DOST-XI

Bautista, Lovelika T.
(86.79%), PRC

Sahagun, Maridon O.
(86.37%), DOST

Domingo, Marco C.F.
(86.35%), CHED

Layug, May Niña C.P.
(86.01%), DTI

Rivero, Christian E.
(86.01%), CHED-V

7
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DBM Exec Tops...6

Chief at the Dangerous Drugs
Board (DDB) and concurrent
Officer-in-Charge of the DDB
Secretariat. He graduated with a
degree in Bachelor of Arts in
Public Administration at the
University of the Philippines-
Diliman in 2003. In 2010, he
finished his Bachelor of Laws at
the University of Santo Tomas and
passed the Bar Examinations in
the same year. His field of
expertise is Law.

Third placer Ms. Donna Mae B.
Tiongson-Jordan obtained a rating
of 88.23%. She is the Chief
Political Affairs Officer at the
Office of Congressman Luis A.
Ferrer IV. She graduated Summa

CESB LAUDS CESPES-COMPLIANT AGENCIES

The Career Executive Service Board (CESB) commends the following national agencies for their efficient and timely
compliance with the Online Career Executive Service Performance Evaluation System (CESPES) for third level
executives for CY 2016, namely:

1. Bureau of Internal Revenue (BIR);
2. Parole and Probation Administration-Department of Justice (PPA-DOJ);
3. Philippine Overseas Employment Administration (POEA);
4. Department of Public Works and Highways (DPWH);
5. Department of National Defense (DND); and
6. National Telecommunications Commission (NTC).

The BIR, PPA-DOJ, and POEA had 100% compliance rating, while DPWH had 98%, DND had 97%, and NTC had 96%
compliance rating.

CES Officials were advised to complete their Online CESPES from February 1 to March 31, 2017, pursuant to CESB
Memorandum Circular No. 1, series of 2017.

CESPES rating is one of the requirements for original or promotional appointment to CES ranks. Moreover, it is used as a basis
for the grant of merit based incentives, such as Performance-Based Bonus (PBB) and step increment/s due to meritorious
performances, in accordance with the Civil Service Commission and Department of Budget and Management Joint Circular
No. 1, series of 2012.

Cum Laude at the University of
Perpetual Help Rizal with a
degree in AB Mass
Communication in 2001.  In 2005,
she finished her Bachelor of Laws
at the University of Perpetual
Help Dalta and passed the Bar
Examinations in the same year. In
2006, she also finished her Basic
Sign Language at the Philippine
School for the Deaf. Presently,
she is taking up Master in Public
Management at the University of
the Philippines Open University.
Her fields of specialization
include Law and Policy
Administration/Management.

The complete list of March 5,
2017 CES WE passers may be

viewed at the CESB website,
www.cesboard.gov.ph.

All successful CES WE
examinees may call the
Eligibility and Rank
Appointment Division (ERAD)
at telephone number 9514981
to 85 loc. 100 or 832 for the
schedule and other details of
the Assessment Center, the
second examination stage for
CES eligibility.

The next conduct of the CES
WE will be on June 4, 2017.
Application forms may be
downloaded through the CESB
website.
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2nd CES Club...1

retirement with help from Philippine Daily Inquirer Assistant Vice President for
Industrial Relations Jesse Francis N. Rebustillo and Government Service Insurance
System (GSIS) Manager Noel C. Alvarez on June 30 at the Manhattan Suites Inn,
Dumaguete City.

Dubbed as “Road to Golden Years: A Pre-retirement Planning Workshop,” CESB
Executive Director Maria Anthonette Velasco-Allones, CESO I, in her welcome
remarks, mentioned that this was a timely, purposive, and useful topic especially
for CESOs and CES Eligibles who are already planning to retire this year.

CESB ED Allones further introduced the first speaker as the epitome of an
individual with an extensive exposure in the field of human resource
management, who can embrace a different field that challenges his flexibility.

For the first session, Mr. Rebustillo jumpstarted his talk entitled, “Becoming a
Credible and Engaged Career Executive,” by focusing on how to mentally and
psychologically prepare for retirement. He initially reminded the learners that
although being financially prepared is relevant to retiring, there are other key
factors that should be addressed, such as the emotional, physical, and
psychological realities.

A recent retiree himself, Mr.
Rebustillo shared the three phases of
transition, namely: the new
beginning, the neutral zone, and the
ending. He also discussed the
“Dimensions of Renewal,” including
the mind (to learn), the body (to live),
the heart (to love), and the spirit (to
leave a legacy).
In connection with legacy, he
emphasized that “You have to stay
brilliant and shine bright even until
your last day in the workplace. This
way, you will be respected,
remembered, and definitely missed in
the office.”

“Do not change the way you project
yourself even when you’ve already
retired,” he added. According to him,
everyone has to stay positive and
confident after retirement because
employment is a grace from God, but
so is the family, organization, and
community.

For the second learning session, CESB
ED Allones dubbed Mr. Noel C.
Alvarez as “Mr. Congeniality and a
very diligent man” for preparing and
providing pre-registered participants
copies of their respective tentative
computation of GSIS retirement
benefits.

DON’T WORRY, RETIRE HAPPY. Sixty-one (61) learners were enthused over the 2nd session of the CES Club for 2017 entitled “Road to
Golden Years: A Pre-retirement Planning Workshop” on June 30, 2017 at the Manhattan Suites Inn in Dumaguete City.

CESB ED Maria Anthonette Velasco-Allones (left) formally opened the 2nd
session of CES Club for 2017 and introduced Mr. Jesse Francis Rebustillo
(right) as the first speaker of the whole-day event.
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2nd CES Club...8

In his talk, Mr. Alvarez tackled various reforms in GSIS, such as
the granted Pensioners Emergency Loan (PEL), insured pension
loan, restored survivorship pension, and the increased funeral
benefit, among many others.
The participants were enthused over the topics discussed, posing
queries to Mr. Alvarez, which he eagerly answered and clarified.
”Natutuwa po ako at nakapagpresent at bahagi ako ng mga
impormasyon na kailangan ninyo... lalo na sa retirement benefits
(I’m glad that I have shared valuable information with you,
especially about retirement benefits),” he remarked.

He concluded his talk by encouraging the participants to visit any

14th Paglaum Session in Action: Lectures and workshops await the hope-bearers in the three-day workshop.

Administration, and the Department of Education. The PCOO
heads the workshop delegation as it is deemed critical to raise
awareness of media practitioners on mental health and
psychosocial support (MHPSS) because they are among the first
few people who come in contact with disaster/calamity survivors.

In welcoming the workshop participants, CESB Executive Director
Allones informed the participants that the objective of the
program is to grow the pool of hope-bearers who are ready to
bring hope and light in the midst of hopelessness and darkness
that persists as the world experiences natural and manmade
calamities.  She challenged the workshop participants to
consciously choose the path of light and be a blessing to others.

A three day workshop, Paglaum aims to build foundational competencies on providing psychosocial first aid and support in
post-disaster situations.  The workshop title “Paglaum” is a Visayan and Bicolano word for hope that describes the goal of the
program which is to rekindle the hope of survivors that will enable them to rebuild their lives. Paglaum training graduates are
called 'hope-bearers' to affirm their newly acquired calling to give hope to others after having completed the training.
The workshop is facilitated by licensed psychologists Tomas Alejo S. Batalla, Priscilla "Peachy" Gonzalez-Fernando and Alyda
Yasmin A. Keh.  Now on its third year, the workshop follows a new framework of “Paghilom, Pakikipag-ugnayan, Paglaum
Patungo sa Ginhawa”, which focuses on helping hope-bearers achieve personal healing and be better instruments for bringing
hope and recovery to others.

In the next three days, workshop participants will be involved in various structured learning exercises and lectures on self-
awareness and
personal healing,
communication and
Psychological First Aid
(PFA) concepts and
application.

CESB Executive Director Allones encourages the new hope-
bearers to use their gifts to be a blessing to others.

GSIS branch nearest them and request for an update
on their personal accounts.
Overall, the learners were highly satisfied with the
session, collectively agreeing that the objectives of the
CES Club were met. Department of Agrarian Reform
(DAR) Director Ma. Celerina Afable said, “We hope
that there is a phase 2 for Mr. Rebustillo’s learning
session. We also really appreciate Mr. Alvarez’s efforts
to generate the individual computation of our
retirement benefits.”

Bureau of Internal Revenue (BIR) Director Aynie
Mandajoyan-Dizon likewise commended the session
and furthered that she was “looking forward to attend
CESB’s other lectures in the future!”

T H E  P U B L I C  M A N A G E R 9
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S ixty (60) Human Resource (HR) Managers and Career
Executive Service (CES) Coordinators gathered inside
the halls of the Department of Agriculture (DA)’s new

building for the second quarter 2017 HRM Fellowship and
Learning Session.

The event is a quarterly gathering of HR champions to be
regularly updated on the latest CES policies, programs, and
activities of the CESB. It also provides a venue for learning
developments and trends in strategic human capital
development, equipping them with appropriate skills and
competencies necessary to cater to their officials in their
respective agencies.

In her welcome remarks, CESB Executive Director Maria
Anthonette C. Velasco-Allones highlighted the importance of establishing core values in an office. “Defining and adopting
values is one of the key critical things that we need to do as organizations.” She ended her message by sharing the four (4)
core values of civil service launched by the Civil Service Commission (CSC), namely: Patriotism; Integrity; Excellence; and
Spirituality. “Hopefully as HR Managers in the different agencies, we will start with having the consciousness and the
awareness to be mindful of these 4 values, and hopefully be creative to think of ways in which we can incorporate instilling
them in the different development programs that we have for our human resources,” she concluded.

For the learning session, Professor Alex B. Brillantes, Jr. from the University of the Philippines – National College of Public
Administration and Governance (UP-NCPAG), gave a concise yet detailed lecture on Public Sector Values: Reform Imperatives.
Professor Brillantes, a renowned academic and practitioner of good governance and fresh from a stint as one of the
commissioners of the Commission on Higher Education (CHED), gave emphasis on the importance of values as a key factor in
the development, may it be economic, political, social, or environmental, of the country. In fact, he identified values as a major
area of reform, beside institution, structures, and processes.

Professor Brillantes also stated that the only other thing that should be constant, other than change, is our set of values. He
added that government officials, elected or otherwise, “must, at all times, be accountable to the people, serve them with
utmost responsibility, integrity, loyalty, and efficiency; act with patriotism and justice, and lead modest lives” because public
office is a public trust, according to Article XI, Section 1 of the 1987 Constitution.

During the afternoon session, Executive Director Allones discussed the updates on CES policies and programs, including the
classification and declassification of some CES positions in different agencies; institutional and program accreditation of CESB’s
training partners and their programs; CESB’s training calendar for the rest of 2017; deadline of nominations to CESB’s
recognition programs; and the re-opening of the Online
CES Performance Evaluation System (CESPES).

She also discussed briefly some CESB projects in the
pipeline, such as the policy requiring a Mandatory Drug-
Test as a requirement for conferment of CES Eligibility and
Appointment to/Promotion in/Reactivation of CES Rank;
Revitalizing the CESO Pool as the Government Executive
Resource Pool (GERP) and its guidelines; the Leaders’
Externship for Accountability and Development (LEAD)
Program; and the CESB’s comments on the Senate Bill No.
543 (“An Act Strengthening the Career Executive Service”)
or CES Bill.

(L) Dr. Alex B. Brillantes, former Commission on Higher Education
(CHED) commissioner and professor at the University of the
Philippines – National College of Public Administration and
Governance (UP-NCPAG) discusses the importance of establishing
values for good governance. (R) The HR Managers are engaged
with a workshop on current issues, concerns, and challenges that
the public sector is facing today.

CESB Executive Director Maria Anthonette C. Velasco-Allones gives
updates regarding CES policies and programs. 11
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As a parting message, Executive Director Allones reminded the HR
gatekeepers of their primary responsibility to preserve the dignity of
their vocation.  “As the heart of our respective organizations, the
quality of people and the culture of the agencies that we have is
somehow affected or influenced by our behaviours as managers. If we
don’t mind our thoughts, our words, and our actions, we actually
invite them to be the values that we live by and we work by,” she
remarked.

Just before the closing ceremonies of the event, Atty. Marijoy R.
Francisco and Mr. Michael F. Laguio of the CESB’s Policy, Planning, and
Legal Division - Management Information System (PPLD-MIS)

Sixty (60) HR Champions pose with the CESB Management Committee after the closing ceremonies of the 2017 2nd quarter HRM
Fellowship and Learning Session held last 22 June 2017 at the Conference 1, Department of Agriculture (DA) New Building, Elliptical
Road, Diliman, Quezon City.

The second Nationwide CES
Written Examination for 2017,

which was simultaneously conducted
in Quezon City and Cebu City on June
4, 2017, has registered a total of one
hundred seventy (170) officials from
public and private agencies.

One hundred thirty four (134) out of 170
or 78.82 percent officials took the exam in Quezon City testing center and 36 or 21.18 percent in Cebu City.

Results of the June 4 Nationwide CES WE (list of passers) will be announced through the CESB website (www.cesboard.gov.ph)
not later than the first week of August 2017. Notice of ratings will also be sent to individual examinees via e-mail or regular
mail.

From left to right:  University of the Philippines-Q.C. and University of Cebu-Cebu City.

T H E  P U B L I C  M A N A G E R 11

launched the Online Plantilla Management System,
a system which aims to facilitate accurate and
updated data on the occupancy of CES positions in
the national government agencies and its attached
bureaus/offices.

The 3rd quarter HRM Fellowship and Learning
Session for the year will be hosted by the Parole
and Probation Administration (PPA) and is
scheduled on 22 September 2017.
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Hardworking government executives finally took a break for
the back-to-back sessions of the 2017 CES Executive
Leadership and Work-Life Balance dubbed “All About U:

Unplug, Uncover, Unleash.” The two (2) sessions of the four-day camp
were held last 25-28 April and 2-5 May 2017.

True to its name, the wellness camps were conducted in two of the country’s
homes to picturesque landscapes and natural attractions: Davao City, the Durian
Capital of the Philippines, for the first camp; and the Mystic Island of Siquijor, which
is known for its scenic beauty and archaic churches, for the second camp.

In giving the Career Executive Service Officers (CESOs) and Eligibles the opportunity
to unplug from their hectic schedules, uncover fresh ideas, and start the unleashing
of a new fine form that is raring and daring to slay in the public service arena, the
CESB engaged the services of wellness authorities, such as: CESB Executive Director
Maria Anthonette C. Velasco-Allones; Mr. Tomas Alejo Batalla, a clinical psychiatrist
and certified psychologist by the Psychological Association of the Philippines (PAP)
and the Philippine Regulatory Commission (PRC); Dr. Romulo S. De Villa, a
molecular and nutritional oncologist; Dr. Parkash Mansukhani, a Davao-based
internist, pulmonologist, and mindfulness teacher; Ms. Ensha A. Ancheta, a
practitioner, trainor, and assessor of Traditional Hilot; Mr. Salvador “Buddy” J.
Ching, a multi-awarded painter, Installation and Performance Artist; and Ms.
Carissa A. Singson-Mabasa, an Ikebana Artist and CEO and founder of Zen Blooms.

CESB Executive Director Allones elaborated on the different dimensions of personal
wellness while focusing on resilience as an essential dimension of effective

The public leader-managers happily displayed their soul’s work.  The wellness campers were joined by Ikebana artist Ms.
Carissa Singson Mabasa (seated in center) and resource speaker Tomas Batalla (standing, fourth from right).

leadership in government.

Mr. Batalla, or fondly called as “Coach
Tom”, set the wellness perspective
for this year’s camp by discussing the
concepts and tools on how to
consciously and strategically respond
to ones’ current state of personal
health.

In his session entitled “Executive
Nutrition”, Dr. De Villa discussed how
the “regular” meals we eat are
unhealthy and shared the five (5)
principles of healthy eating, which
includes making halthy choices in the
way food is prepared. As a helpful tip,
he suggested that vegetables must be
the staple food in meals, not rice or
meat.

Dr. Mansukhani, in the session on
Holistic Health, Integrative Medicine
and Mindfulness, encouraged the
executives to STOP:

13
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(S) top;
(T) ake a breath mindfully;
(O) bserve body sensations,

emotions, and thoughts;
and

(P) roceed with awareness and
kindness.

Ms. Ancheta facilitated the
learning session entitled “Hilot
Hilom Para sa Sariling
Kaganapan”, wherein she
stressed the importance of one’s awareness of his/her pangkabuuang kalusugan,
and that it is about the ikot ng daluyan (circulation), timbang (balance), and
pagkakabuo (integration).

A regular speaker at the CES Wellness Camps, Mr. Buddy Ching designed an activity
that would not only help the participants express their artistic side, but improve
their health and overall being as well. He equipped the campers with basic
knowledge and tools on landscape painting and mandala making using oil pastels
and felt papers, and they were tasked to create symbols of spirituality or faith.
Like Mr. Ching, Ms. Singson-Mabasa is regularly tapped by CESB to help de-stress
senior government executives. She introduced the concept of Ikebana, a traditional
Japanese art of flower arrangement that literally means “arranged flowers”. It is a
decorative art form that uses both flowers and branches in different symbolic
styles, together with a deep spiritual and religious significance. According to Ms.
Singson-Mabasa, Ikebana can help a person be calm, for immersing ourselves into
art renews our energy and revitalizes our spirit.

CESB’s resident zumba dance instructress, Ms. Eleonor “Teacher Ellen” Sanchez,
was at the forefront in conducting morning and afternoon Zumba and Yogalates
sessions.

2nd Quarter 2017CES News

Back-to-back Session of ...12

“I am thankful for this learning
opportunity. It has reminded me to
love myself more so I can love and
serve others better,” said Department
of Trade and Industry (DTI) Provincial
Director Mercedes Parreño of her first
CES Executive Leadership and Work-
Life Balance camp experience.

“I was not very serious before in the
past wellness camps. But now I
realized that I was living in autopilot
mode. My life is so routine and I
neglected the most important things
in life... In this camp, I started
exercising again and somehow it
lessened the body pain. I thought I
needed to start somewhere. This
wellness camp is a good time to
start... I now know of one more rule,
no more stress... I am now inspired to
focus on regaining my health so I can
continue to serve the people. One of
my greatest realizations is to connect
with my inner self and with nature
which I also realized in the sessions. It
can be done. It is not either or. As ED
Tonette said, it is a crime for you
cannot be healthy. You have to take
care of yourself because you can
contribute so much more if you are
healthy. I am glad that CESB has been
purposive about having a small class.
It allowed for better interaction
among the learners and resource
speakers,” added Department of
Social Welfare and Development
(DSWD) Assistant Secretary Rodolfo
Santos.

The happy smiles from the campers who have unplugged, uncovered and unleashed for better
personal wellness and wellbeing towards enhanced public service leadership.  They are joined
by the resource speakers, CESB Executive Director Maria Anthonette Velasco-Allones (center)
and CESB Board Member Evangeline Cruzado (center-right).

Left:  CESB Executive Director Maria Anthonette Velasco-Allones threshed out what Resilient
Leadership is about.   Right:  Mr. Salvador “Buddy” Ching showed campers how to release stress
creatively through the Mandala workshop.
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“ If you set your heart and vision on something and
you strategize, and you actually execute, even if you
fall you will still succeed. There is no price to the

feeling of victory reaching your goal.”

CESB Executive Director Maria Anthonette C. Velasco-Allones shared this nugget of
inspiration to the thirty-two (32) senior government executives from different
agencies as the eleven-day Integrated Gabay ng Paglilingkod Training Course
Session 28 came to a close last 28 April 2017 at the Ninong’s Hotel, Legazpi City.

During the closing ceremonies, Executive Director Allones also urged the learners
to cherish all moments, whether they may be personal adventures or small
interactions, because they take part in shaping them and giving them gabay
wherever their leadership journey takes them.

LEGAZPI: CITY OF FUN AND ADVENTURE

Legazpi City was chosen as the attachment laboratory partner for the Community
Engagement Module (CEM) of the I-Gabay Session 28 for having been recognized
by the National Competitiveness Council (NCC) as one of the Most Competitive

Component Cities in the country for
2016, and for its adoption of the
Performance Governance System
(PGS), anchoring its plan to transform
itself into “One of the Top Five
Convention Destinations in Luzon by
Year 2020”.
Atty. Alexander L. Lacson, President
of the Institute for Solidarity in Asia
(ISA), introduced PGS as “a holistic
and collaborative framework for
designing and executing roadmaps to
reform and transformation.” He
described it as a “good governance
tool, the kind that compels an
institution to realize its Vision and
Mission in the most effective
manner.”

On the second day of the Gabay-CEM,
no less than Legazpi City
Mayor Noel E. Rosal

When learning is reciprocal, it becomes more fun! CESB Executive Director Maria Anthonette Velasco-Allones (1st row, center) with the
Batch 28 of the Integrated Gabay ng Paglilingkod Training Course.

15
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presented the developments and
innovations that the City went
through upon its adoption of the PGS.
He highlighted three (3) key strategies
towards good local governance:
Promoting the Rule of Law; Strong
and Strategic Management; and
Participatory, Equitable, and
Responsive Leadership.

For data gathering and validation, the
learners were divided into four (4)
study teams. They reviewed and
assessed the extent of the
institutionalization of the PGS as it is
cascaded into the local barangays in
the City, making them (barangays)
significant contributory factors to the
attainment of their vision. The study
teams visited 4 barangays, namely:
Barangay Puro, Barangay Taysan,
Barangay Buyoan, and Barangay
Cabagñan.

After a two-day data gathering, the
study teams presented their
assessments, insights, as well as their
recommendations before a panel of
reactors, consisting of City
Administrator Carlos A. Ante, City
Planning and Development
Coordinator Joseph B. Esplana, City
Social Welfare and Development
Officer Ma. Marlene G. Manaya, City
Local Government Operations Officer

VIII Elmer M. Villanueva, and Multi-Sectoral Governance Council (MSGC) member
Edita D. Batalla, representing the Tourism and Travel Services Sector. After listening
to the presentations, all of them echoed the same sense of gratitude as they also
learned a lot from recommendations of the learners.

REINFORCING LEADERSHIP ESSENTIALS

CESB Executive Director Allones facilitated the first session through her module
entitled “Philippine Governance and Strategic Public Management”. She
expounded the definition of “good governance” in the Philippine context and
emphasized the importance of having a sound vision as a key dimension of strategic
planning.

As part of the CESB’s commitment to recognize Information and Communications
Technology (ICT) and social media as tools that enable innovations and reforms, the
second and third day of the training course were dedicated to ICT modules. ICT
policy expert Alexander M. Arevalo cleverly utilized appropriate props and music
when he discussed practical ICT issues in his module on ICT Essentials for Public
Managers. It was followed by a discussion on ICT Project Management handled by
Mr. John J. Macasio, a seasoned champion of ICT and a resource person from the
United Nations

Asian and Pacific Training Center for
Information and Communication
Technology for Develoment (UN-
APCICT). He provided the essentials of
project management such as its
types, standards, methodologies, and
processes.

Mr. Emmanuel C. Lallana, Chief
Executive of Ideacorp, clarified the
role of social media in the collective
steering of society in his module on
Social Media in Governance. It was
followed by a lecture on Privacy and
Data Protection Essentials, in 16

Building our Dream Philippines. Institute for Solidarity in Asia (ISA) President Alexander L.
Lacson lays the fundamentals of good governance.

Integrated Gabay Session 28...14

CESB Executive Director Maria Anthonette C. Velasco-Allones, CESO I, led the class
discussion on Strategic Public Management.

T H E  P U B L I C  M A N A G E R 15
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which he offered some tips to
develop an information security
policy and program that is compliant
with the country’s Data Privacy Act of
2012.

On Day 4, Commission on Audit (COA)
Assistant Commissioner Elizabeth S.
Zosa discussed the fiscal
responsibilities of public managers in
ensuring that government resources
are managed and utilized in
accordance with the laws and
regulations during her session on
Essential Philippine Audit Laws, Rules,
and Systems. It was followed by a

discussion on the Philippine
Administrative Justice System, where
Civil Service Commission (CSC)
Assistant Commissioner Ariel G.
Ronquillo utilized real life cases to
fully explain basic concepts in
administrative discipline and
jurisdiction.

Integrated Gabay Session 28...15
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Former Senator Orlando S. Mercado
provided a better understanding and
appreciation of issues and problems in
the policy cycle on his session on
Appreciating the Public Policy Process
on the 5th day. Department of Budget
and Management (DBM)
Undersecretary Tina Rose Marie L.
Canda thoroughly explained the whole
budget process and discussed the legal
framework for budgeting on the same
day through her module on Budget 101.

Module 10 of the training course was
committed to the module on
Institutionalizing Strategic Human
Resource. Civil Service Institute (CSI)
Executive Director Arthur Luis P.
Florentin taught the learners how to
manage and harness human capital to

ensure greater effectiveness and
sustainable organizational impact. It
was followed by a session by PPP
Center Executive Director Eleazar E.
Ricote on Public-Private Partnership
(PPP), as it is heavily promoted as a
vehicle for pursuing a number of
priority development projects.

The last module was handled by Atty.
Dennis S. Santiago, Executive Director
of the Government Procurement
Policy Board (GPPB). He presented
the updates of the 2016 Revised
Implementing Rules and Regulations
of the Republic Act 9184, otherwise
known as the Government
Procurement Reform Act, and
elaborated the rules on the public
procurement of goods and
infrastructure projects.

It’s more fun in Legazpi!  City Mayor Noel E. Rosal and Legazpi City officials showcase the
innovations and developments of the City to the learners.

From upper left down to right:  COA
Assistant Commissioner Elizabeth S.
Zosa, CSC Assistant Commissioner
Ariel G. Ronquillo, Former Senator

Orlando S. Mercado and DBM
Undersecretary Tina Rose Marie L.

Canda.

Say ICT! Participants posed for pictures with ICT policy expert Alexander M. Arevalo
after his session on ICT Essentials for Public Managers during the 28th session of the
Integrated Gabay ng Paglilingkod Training Course at the Villa Caceres Hotel, Naga

City.
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CESB and NUCESO Converge.  National Union of Career Executive Service Officers, Inc., (NUCESO) and Department of Agrarian
Reform (DAR) Undersecretary Rosalina L. Bistoyong gave the opening message to thirty-five (35) government officials during the

2nd CES Leadership Conclave.

Thirty-Five (35)
public managers
and executives

joined the 2nd Career
Executive Service (CES)
Leadership Conclave at the
Garden Orchid Hotel in
Zamboanga City on 6 April
2017 organized by the
Career Executive Service
Board (CESB) in
partnership with the
Regional Executives
Association of Western
Mindanao (REAWESMIN).

The 2017 CES Leadership Conclave
series, launched last February at the
Diamond Hotel Manila, is anchored on
the theme: “GoVergence: Cultivating
Exemplary Service”. The theme
focuses on convergence for
governance as a catalyst for sustained
positive change. It emphasizes the

management practitioner and
management consultant, highlighted
the importance of convergence in this
VUCA (Volatile, Uncertain, Complex,
Ambiguous) world, where technology
plays a significant role. He said that
convergence in technology is not only
about putting together different
media platforms into one device, but
it is a cultural shift as people today
interact with each other better, to
work together and to converge.
Moreover, he mentioned some tips to
a successful collaboration, viz. learn
how to listen, integrate collaboration
with the work, measure what matters,
persist until something happens,
adapt and evolve, break down
barriers, develop a strategy, never
compromise values, and transcend
borders.

GOVERGENCE IN ACTION

Two (2) Career Executive Service
Officers, shared real-life stories of
excellence in convergence from two
(2) public sector organizations during
the afternoon sessions.

need to promote synergism within
and beyond the CES Community on
the premise that amidst diversity lie
opportunities to harness unique
individual and organizational talents
and resources through partnership,
collaboration and cooperation.

Ms. Rosalina L. Bistoyong, National
Union of Career Executive Service
Officers (NUCESO, Inc), President and
Department of Agrarian Reform
Undersecretary, opened the conclave
with the message on the importance
of convergence in working towards
sustainable and inclusive
development which is already being
done by various government
executives. She then highlighted three
(3) best practices to achieve
successful convergence, viz. 1) agree
on common areas to be subjected to
convergence; 2) clarify the agency’s
contribution and resource sharing;
and 3) monitor status of agreed upon
actions and improve, enhance and
adapt corrective measures, as
necessary.
In the first plenary session, Mr.
Ernesto O. Cecilia, a human resoures

18
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Deputy Executive Director
Efren P. Carandang

National Mapping and
Resource Information
Authority (NAMRIA)
Deputy Executive Director
Efren Carandang related
NAMRIA’s journey towards
transformation through
various internal and
external collaboration
activities. He narrated that the agency previously
operated on annual plans and has no well-defined
standards and procedures. Since they were dealing with
technical operations, they focused more on technology
and less on human resources. This resulted to employee
disengagement.

Deputy Administrator Carandang said that the
convergence of Human Resource and Organizational
Development Initiatives provided a more conducive
working environment for its employees. NAMRIA
developed a Competency-based System, a Moral and
Welfare program, and a Recognition and Rewards
Program. The Human Resource, together with the
technical personnel of the agency, developed a NAMRIA
Strategy Map and a Quality Management and Operations
Manual.

As for interagency convergence, Deputy Administrator
Carandang discussed the Philippine Extended
Continental Shelf Project. Through the convergence of
technical, scientific, legal, and diplomatic expertise of

The success of the Philippines’ submission to the United Nationals Commission for an extended
continental shelf in the Benham Rise Region was a product of convergence of various public,

academic and foreign institutions.

NAMRIA, Philippine Coast Guard, Department of Foreign Affairs
(DFA), National Security Council (NSC), Department of Justice
(DOJ), Mines and Geosciences Bureau (MGB), Department of
National Defense (DND), Commission on Maritime and Ocean
Affairs (CMOA), Philippine National Oil Company (PNOC),
University of the Philippines-National Institute of Geological
Sciences (UP-NIGS), UP-Institute of International Legal Studies
(UP-IILS), Norway Agency for Development Cooperation
(NORAD), and the GNS Science New Zealand, the Philippines
was able to secure an additional 135,500 square kilometers
seabed territory, which is considered a perpetual legacy to
future generations of our countrymen.

The continental shelves contain oil, gas, and unexplored
mineral and living resources. The last part of Deputy
Administrator Carandang’s presentation is the formulation of
the United Nations (UN) Strategic Framework on Geospatial
Information and Services for Disasters. The said framework is
the UN Global Geospatial Information Management (UN-
GGIM)’s guiding policy document that brings together all stake
holders and partners involved in Disaster Risk Reduction
Management (DRRM) to ensure that quality geospatial

information and
services are
available and
accessible in a
coordinated way to
decision-making
and operations
before, during, and
after disasters.
Deputy
Administrator
Carandang co-
chaired the UN
Working Group
that developed the
said

GoVergence Series II...17

Inspiring stories of collaboration and innovation:  DOST-Region IV-A Regional Director Alexander R.
Madrigal shared successful collaborative innovations in Region IV-A. 19
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framework. Finally, Deputy
Administrator Carandang encouraged
the participants to “synergize and
continuously innovate to raise the
standards of governance if we and
the institutions we represent are to
stay relevant.”

Director Alexander R. Madrigal

Department of Science and
Technology (DOST) Region IV-A
Regional Director Alexander R.
Madrigal shared rich information on
the concept and practical applications
of convergence and innovation. He
said that as the world become wired
and interconnected, the workplace
has also evolved into a highly
collaborative environment, where
forty percent (40%) of productivity is
directly connected to communication.
Looking forward, he shared that 2020,
fifty percent (50%) of the workforce
will be composed of millennials, and
eighty-eight percent (88%) of them
prefer collaborative work culture.

Director Madrigal pointed out the
three basic organizing principles by
Robert Sutton, such as Enhance
variance; See old things in new ways;
and Break from the past. He said that
“diversity, new combinations, and
mutations of existing forms are
required for creating new forms.” He

added that “most things that appear to
be entirely new are not conjured up out
of thin air. Rather, they are new blends
of old objects, ideas, or actions.”

An innovation enthusiast, Director
Madrigal demonstrated some examples
of home grown innovations in Region IV
-A that were achieved by seeing “old
things in new ways” and employing
collaborative approaches. One of the
examples he presented is the
establishment of a Toll Processing
Center in Region IV A. Built through the
multi-agency collaboration with
Department of Trade and Industry and
the academe, the P30M facility
operated by MSMES is capable of
commercial production, packaging and
labelling support and laboratory testing.
Said facility is not a new concept but an
enhanced version of a Food Innovation
Center, a DOST-funded facility that is
suitable for small-scale production.

Director Madrigal concluded his
presentation by emphasizing the
importance of building the culture of
innovation and collaboration in the
workplace. He said, “organizational
excellence is driven by people’s quest
for innovation in their own workplace.”

After the learning sessions, Mr. Edgardo
P. Sabalvoro, Chief of the Professional
Development Division of the CESB

facilitated a re-imagining workshop
entitled “CES Café”, wherein the
participants were divided into small
groups to brainstorm on the future of
the CES by the year 2022, the
strategic executive development
interventions needed to achieve the
vision, and the common values that
have to be shared among the
participants. This interactive
workshop produced very valuable
outputs and strengthened the
camaraderie between the members
of the CES community.

Forum participants have expressed
their appreciation of the program as
they find it relevant and informative.
Ms. Maridel Dengal of the
Department of Trade and Industry
Zamboanga Del Norte said, “This is
my first time to attend – I resolve to
attend all seminars/fora called by
CESB.” Meanwhile, Director Cynthia
C. Lazo of the Department of Tourism
said that she was able to identify
application in her area and
department.

GoVergence Series II...18

Ending in a happy note:  Participants of the 2nd Session of the 2017 CES Leadership Conclave with NUCESO President Rosalina L.
Bistoyong and Forum Speakers Ernie O. Cecilia and Efren P. Carandang pose for a group photo before bidding goodbye.

“Convergence is a force for
unification, but it is with
dynamic tension with change
and flux.”

-Ernie O. Cecilia
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CESB Executive Director
Allones gave the opening
remarks before the one

hundred ninety-five (195)
delegates from the different
National Union of Career
Executive Service Officers
(NUCESO) Inc. department and
regional chapters and other career
officials during the 1st NUCESO
Mid-Year Conference on May 30,
2017 at the Diamond Hotel,
Malate, Manila. The Conference
was conducted in celebration of
NUCESO’s 10th year of
constitution and thus aptly
themed as “NUCESO: Sa Gitna ng
Pagbabago sa Ika-10 Anibersayo”.

She recounted the history of the
merger of two associations of career
executives: National Council of Career
Executive Officers, Inc. (NCCESO) and
the Executive Leaders Program

Alumni Association (ELP-AA) in 2006.
She also lauded the works of the
regional associations as partners of
leadership development in their
respective regions and sectors. In a
reflective note, she cited Mr. Dimnatang
M. Radia, President of the Bangsa Moro
Executives and Leaders League, Inc.
(BELL) who sought the help of CESB to
conduct leadership development
programs for youth leaders in
Mindanao. She also narrated that Mr.
Radia was among those present in the
Marawi Municipal Capitol at the time of
Maute siege to assist local leaders in
evacuating affected civilians in the
area.

The opening message of ED Allones was
followed by the keynote speech of the
newly elected Chairperson of the Board
of Trustees of the Government Service
and former Civil Service Commission
(CSC) Chairperson Francisco T. Duque III
and a plenary talk by Secretary Jose
Ruperto Martin M. Andanar of the

Presidential Communications
Operations Office.
Highlights of the event include: a
plenary session with the incumbent
NUCESO President Undersecretary
Rosalina L. Bistoyong and former
NUCESO presidents, NUCESO Business
Meeting and NUCESO Raffle
Bonanza.

The NUCESO was registered to the
Securities and Exchange Commission
on June 6, 2006 and the mid-year
conference was conducted just a few
days before its 10th year ends. It was
established to unify the NCCESO and
the ELP-AA. The NCCESO was a
federation of the different
associations of government
executives situated in the different
agencies and regions in the country
led by its national president, then
CESB Executive Director Mary Ann Z.
Fernandez Mendoza. Meanwhile, the
ELP-AA was an association of alumni
of what used to be the

Executive Director Allones gave the opening message to the delegates of the 1st NUCESO Mid-Year Conference at the Diamond Hotel,
Malate, Manila
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Highlights of the 1st NUCESO Conference:  Speeches from Chairperson of the Board of Trustees of the Government Service Insurance
System, Mr. Francisco T. Duque and Presidential Communications Operations Office Secretary Martin Ruperto M. Andanar and Plenary
Session with the current and past presidents of NUCESO (seated from left to right:  Former CESB Executive Director Mary Ann Z. Fernandez
-Mendoza, former NAMRIA Deputy Executive Director Evangeline Z. Cruzado, DOLE Undersecretary Mariano R. Alquiza, DENR Assistant
Secretary Corazon C. Davis, DepEd Assistant Secretary Tonisito Machiavelli C. Umali and DAR Undersecretary Rosalina L. Bistoyong).

residential program of CESB, the Executive Leadership Program (ELP). The ELP-AA was led by former Department of Energy
(DOE) Undersecretary Loreta G. Ayson. It was long and arduous process that the initial talks happened as early as 2004 but the
final agreement was reached in March 2006. Consequently, National Mapping and Resource Information Administration
(NAMRIA) Deputy Administrator Evangeline dc Cruzado was elected as first NUCESO president.

The 1st NUCESO Mid-Year Conference was conducted back-to-back with the CESB’s Thought Leaders’ Congress, with the
theme “Resilient Governance: Leading Strong with a Heart” which was held on 31 May in the same venue.

The Career Executive
Service Board (CESB) led
by its Executive Director

Maria Anthonette Velasco-
Allones, CESO I, gladly donated
one service vehicle each to
Barangay Narvacan, Sto. Tomas,
La Union, and Barangay Pandan,
Municipality of Cabusao,

CESB ED Maria Anthonette Velasco-Allones led the service vehicle turnover to Chairperson
Boboy S. Adona of the Brgy. Council of Narvacan (left) and Chairperson Purisima A. Ubaldo
of the Brgy. Council of Pandan (right).

Camarines Sur, to help better service their citizens.
Mr. Boboy S. Adona, Chairperson of the Brgy. Council of Narvacan, received the
light silver 2006 Isuzu Crosswind XT from CESB ED Allones in the morning of June
13, 2017.

While, on June 1, 2017, she handed the keys of a crystal blue 2006 Isuzu Crosswind
XT to Ms. Purisima A. Ubaldo, Chairperson of the Barangay Council of Pandan.

The donated motor vehicles are fully equipped with car accessories and have
undergone regular maintenance. Both vehicles will be used to aid the citizens of
the respective barangays more efficiently and effectively.

“Giving is not
just about
making a

donation. It is
about making
a difference.”

- Kathy Calvin
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The spirit of
teamwork lingered
among the Career

Executive Service Board
(CESB) Secretariat as they
conquered challenges as a
group and created stronger
bonds during the Annual
Employee Engagement
Program in Puerto del Sol
Beach Resort & Hotel Club,
Bolinao, Pangasinan, from
June 7 to 9, 2017.

This year’s theme entitled
“Committed and Engaged Service
Beyond Expectation” was inspired
by the “Tatak CESO” branding,
aptly putting the Secretariat on
the spotlight. Facilitated by the

Playworks Team Building and Training, the three-day program focused on
the significance of building effective working relationships for a
strengthened culture of excellence, competence, collaboration, and
belongingness amongst the CESB workforce.

“It is my pride that for the past 9 years that I have been with you, our
constituents have noticed that the CESB has radically transformed as an
organization,” shared ED Allones. She also reminded everyone to continue
to be as engaged, energetic, and enthusiastic in breaking down barriers in
the bureaucracy as they are in conquering team building activities for the
reason that “we are competing in a healthy way with the rest of the
bureaucracy.”

The Secretariat was split into 4 groups, namely: Duh! Pilandok Group;
Binturong ni Hudas; Nagbabagang Kagwang; and Taklobo Warriors, which
are all named after some of the Philippines’ endangered species.

Various activities including the Communication Combat Challenge and 3
Monkeys helped the Secretariat adjust and strategize to communicate
effectively with each other despite the differences in their communication
styles. On the other hand, games such as Volley Bombs, Save the President,
and Filler Up boosted both the participants’ physical and mental stamina.

During the Traffic Jam activity, which was one of the most

The CESB Secretariat led by ED Maria Anthonette Velasco-Allones pose with the Playworks Team Building and Training facilitators during
the second day of the Annual Employee Engagement Program.
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challenging games, the Secretariat learned to value patience and how to think everything through before making a
move.

“We hope that you had fun and learned a lot from our meaningful activities, and that you will bring these learnings
with you when you head back to the office,” said Raymond, a Playworks facilitator, in his closing remarks.

During the last day of the program, the Secretariat engaged in a fun cheer-off competition to showcase their witty
chants and energetic dance moves. In the end, the Duh! Pilandok Group was declared overall champion of the
team building program.

“Natutuwa ako dahil napaka-spirited ng mga tao,” CESB Executive Director Maria Anthonette Velasco-Allones, CESO I, said
in her opening message as she expressed her appreciation for the successful conduct of the program.

The CESBies’ laughter resonated throughout the venue during the team building program.
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BY: ALBERTO OTCHENGCO JR., CES ELIGIBLE
Outside Coca-Cola Femsa, Albert Otchengco
publishes comic strip titled FerNanDino Kids
advocating values and promotion of City of San
Fernando, Pampanga. He also published a book
titled “Amazing Giant Lantern of City of San
Fernando“ regarding the internationally known
lantern festival of the City of San Fernando.

You may consider
this as a view from
an outsider looking

in or as a commentary
from a newbie to the
government service. Let
me share to you that I have
been connected with Coca-
Cola since 1994, almost 22
years, and with the
prodding from my wife
Dina and a lot of shoving
from our kids (Albertson,
Apples, and Deena), I took
the Career Executive
Service Written
Examination (CES WE) two
years ago. Little did I know
that from then on, my
interest on public service
would start to take root as I
saw myself eventually
taking the steps to
becoming a CES Eligible
last year.

As a member of the Coca-Cola
FEMSA, the authorized bottler
in the Philippines which has its
base in Mexico, we are

encouraged to be innovative,
creative, aggressive, and to be
the best that we can be. Coca-
Cola FEMSA has a robust social
development scheme anchored
on the well- being of its
employees and their families
encompassing Values, Family,
Social, Environment, and
Education.

Last November 23, 2017, I
joined my first ever
government event as a CES
Eligible and I got one of the
best surprises of my life. I saw
firsthand how excellence and
innovation are valued by the
men and women in attendance.
The innovators who shared
their challenges and how they
hurdled these to success are
very inspiring and will move us
to bring our A-effort in
everything we do.

The theme “Convergence for
Change: Inspiring Leadership,
Integrity in Innovation,
Inclusive Development” was
well defined through the
insightful sharing of the guest
speakers in different sessions.
Although it was unfortunate

that I was not able to join the
other sessions due to the
limited time, still I was able to
see that the values we take
pride in Coca-Cola like trust,
camaraderie, and pride are
likewise present and very
much alive in the government.

Recently, I was able to watch a
movie entitled “When the
Game Stands Tall.”  In this
movie, the coach said to his
players that the sports
program of the school is not
about how many points they
will make or how long they can
run but it is about building the
characters of the people that
will make them strong and be
leaders wherever they will be
after they leave the institution.
This is similar to the credo of
the Career Executive Service,
“providing the leadership
where it is wanting, expertise
where it is missing, and to
bring change where it is
needed”.

Looking forward to joining the
next convention and go thru
the LAMP.
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NEW ELIGIBLES

CCCONFERREDONFERREDONFERRED THROUGHTHROUGHTHROUGH

RESOLUTION NO. 1336
APRIL 20, 2017

BARCENA, JOHANN CARLOS S.
Acting Director IV
Governance Commission for GOCCs (GCG)

CAPISTRANO, FRANCIS Y.
Individual Consultant (Knowledge Management)
United Nations Development Program

CRUZ, ROMELA M.
Education Program Supervisor
Department of Education – National Capital Region

DELA VEGA, ANA FE S.
Secretary to the Sangguniang Bayan
Local Government of Trento, Agusan del Sur

FLORES, ELVIRA R.
City Human Resource Development Officer II
City Government of San Juan

RAMOS, HELEN A.
Acting Assistant Schools Division

Superintendent
Officer-in-Charge, Office of the Schools

Division Superintendent
Department of Education
Division of Sta. Rosa City

UBALDO, ELY S.
Education Program Supervisor I
Department of Education
Division of Pangasinan II

VILLASEÑOR, VENICIUS V.
Department Manager
Internal Audit Department
Philippine Ports Authority

CCCONFERREDONFERREDONFERRED THROUGHTHROUGHTHROUGH RESOLUTION NO. 1349
JUNE 22, 2017

ACOSTA, MINA GRACIA L.
School Principal III / Officer-in-Charge
Office of the Assistant Schools
Division

Superintendent
Department of Education
Division of Bulacan

ADEGUE, CESAR IV A.
Education Supervisor II
Commission on Higher Education
Regional Office XI

BARCELO, LARRY M.
Director II
Legal Service
Bureau of Internal Revenue

BRITON, BONARD D.
Police Superintendent
Philippine National Police

BUEN, FATIMA D.
Acting Assistant Schools Division
Superintendent
Department of Education
Division of Albay

DIAZ, CHRISTOPHER DR.
Chief Education Supervisor / Officer-in-
Charge
Office of the Assistant Schools Division

Superintendent
Department of Education
Division of Rizal

ESPIRITU, ROSE ANN S.
Assistant Director
Securities and Exchange Commission

GAYOLA, SHERYLL T.
Education Program Supervisor
Department of Education
Division of Malabon City

SIAO, MARILYN B.
Chief Education Supervisor / Officer-
in-Charge,
Office of the Assistant Schools
Division

Superintendent
Department of Education
Baybay City Division

SICAT, JULIUS CAESAR V.
Director IV (Regional Director)
Department of Science and
Technology
Regional Office III



CES Resolution Updates 2nd Quarter 2017

26 T H E  P U B L I C  M A N A G E R

The CES Governing Board in response to
numerous requests to relax the
admission requirements for the Career

Executive Service Written Examination (CES WE),
has finally approved CESB Resolution Number
1354 (Revised Policy on the Admission
Requirements of the Career Executive Service
Written Examination), in its June 22, 2017
meeting.

The new policy now allows applicants coming from the
government sector whose positions are below Salary
Grade 24 but performing managerial and supervisory
functions as well as having adequate managerial
experiences to be admitted in the CES WE. The policy,
however, provides that the minimum Salary Grade to
be admitted in the examination shall be limited to
those who are incumbents of a Salary Grade 18

position or its equivalent and actually performing
adequate managerial and supervisory functions and
experience as provided for by Sections, 2.1.2 and 2.2.1
of CESB Resolution Number 791, as amended (Revised
Integrated Rules on the Grant of Career Executive Service
Eligibility).

The Board recognizes that one of the biggest challenge
in the public sector is sustaining innovation and
programs in the face of changing administrations,
politics and priorities and that these applicants although
occupying positions below Salary Grade 24 play a critical
and vital role in their respective departments and
agencies. Thus, in opening and widening the selection
for the potential members of the CES, it will create a
reservoir of talents fit for key positions in various
departments and agencies, which may have an impact
on the development of the entire CES as well as the
whole bureaucracy.

A total of 96 managerial and executive positions in the various government owned
and controlled corporations (GOCCs) covered by GOCC Governance Act of 2011
(RA 10149) were declassified as CES positions by the CES Governing Board in its

June 22 meeting.

The chief executive officer or highest ranking officer position in 91 GOCCs, government instrumentalities
with corporate powers (GCIPs)/government corporate entities (GCEs), and government financial
institutions (GFIs), including their subsidiaries, was declassified as a CES position pursuant to RA 10149.
The afore-cited law specifies that the chief executive officer or highest ranking officer provided in the
respective charters of the GOCCs shall be elected by the members of the Board from among its rank.

Previously, the Board has issued CESB Resolution No. 945 dated 14 June 2011 laying the positions
excluded from the coverage of the CES and taking into consideration the decision of the Supreme Court
to limit the scope of the CES to managerial and executive positions requiring Presidential appointments.
Among the exclusions are those managerial and executive positions which have fixed term of office as
provided for in the charter of the agency or as specified by law.

Certified copies of CESB Resolution Nos. 1352 and 1355 classifying the above-mentioned positions as non-
CES positions in the PCGG and GOCCs covered by RA 10149, respectively, can be accessed online from the
CESB website, www.cesboard.gov.ph, for guidance of all concerned agencies.



CES Resolution Updates 2nd Quarter 2017

CES WRITTEN EXAM SCHEDULE
FOR 2017

DATE OF

EXAM

TESTING

CENTER

DEADLINE FOR

FILING

SEPTEMBER 3
(Sunday)

Quezon City,
Cebu, Davao

August 4

DECEMBER 3
(Sunday)

Quezon City,
Cebu, Davao

November 3
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ASSESSMENT CENTER
SCHEDULE  FOR 2017

July 15 (Saturday)
July 16 (Sunday)

August 19 (Saturday)
August 20 (Saturday)

September 16 (Saturday)
September 17 (Saturday)

The Career Executive Service (CES)
Governing Board, through CESB
Resolution No. 1353 dated 22 June 2017,

approved the Rules on the Grant of Step
Increments Due to Meritorious Service for those
covered by the Career Executive Service
Performance Evaluation System (CESPES), to
make it more systematic, coherent, and
responsive.

The Board has resolved to adopt the following rules:

1. SCOPE AND COVERAGE (Per CESB Circular
No. 1 Series of 2017)

This policy applies to those covered by the CESPES,
namely, incumbents of CES positions, i.e., CESOs, CES
Eligibles, and non-CES Eligibles who are appointed to
CES positions or designated in acting capacity or as
officer-in-charge of a CES position.

2.  GRANT OF STEP INCREMENT/S DUE TO
MERITORIOUS SERVICE

The maximum number of employees that may be
granted step increment/s due to meritorious

performance in any given year shall be limited to five
percent (5%) of all incumbent officials and employees in
an agency. The following performance ratings
requirements shall apply:

·Two (2) step increments due to meritorious
performance may be granted to a qualified incumbent
of a CES position who has obtained an “Outstanding”
CESPES rating within a calendar year;

·One (1) step increment due to meritorious
performance may be granted to a qualified incumbent
of a CES position who has obtained a “Very
Satisfactory” CESPES rating within a calendar year;

3.  SUPPLETORY APPLICATION

The provisions of Civil Service Commission and
Department of Budget and Management (CSC-DBM)
Joint Circular No. 1, Series of 2012 shall apply
suppletorily on matters not expressly provided herein.

Certified copies of CESB Resolution No. 1353 can be
accessed online from the CESB website,
www.cesboard.gov.ph, for guidance of all concerned
agencies.
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This category seeks to recognize CESOs and
Third level eligibles who initiated a novel policy
or program that improved operational processes
or methods and have assisted in meeting
organizational sustainability and/or wellness.

The

CES VIP
Very Innovative Person

Award

This category seeks to recognize the  strategic
leadership qualities   of    the   CESOs   and
Third level    eligibles   whose    decisions   or
actions create   desired  level   of   performance
that  leads to the maximum utilization of
resources resulting in increased agency savings.

Come and share with us how you have been wowed by CESOs and Third Level Eligibles who make a difference in the
lives of their stakeholders through their innovation and cost-effective measures.  Nominate them in CESB’s search for
the Career Executive Service Very Innovative Person (CES VIP) and Career Executive Service Outstanding Cost-
Effective Officer (OS CEO) awards.

For inquiries, you may call the Performance Management and Assistance Division at Tel. Nos. 366.1941 &  9514981 local
111 & 126.


